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Moore Costello
refugees settle in
with new firm
By Patrick Thornton
patrick.thornton@minnlawyer.com

It is not every day that a
law firm has the chance to
add five lawyers and a parale-
gal with decades of experi-
ence. But that’s what hap-
pened last month at Larkin
Hoffman. 

The firm hired J. Patrick
Plunkett, Phyllis Karasov,
Tara Mattessich, Brandi
Kerber and Andrew Moran,
plus paralegal Anita Plunkett.
The six had worked at the
Moore, Costello & Hart firm
in St. Paul until that firm
closed in mid-August. About
a week later the transition
was complete and the new
attorneys and staff were offi-
cially introduced at the new
firm.

The deal came together
quickly — it had to. The
attorneys were being courted
by other firms and had client
matters to attend to. 

“The clients come first,”
said Patrick Plunkett, who worked at
the St. Paul firm for 40 years and met
his wife there. “If I sit there and worry

about what happened, and don’t return
client calls, that doesn’t help anyone.
There will come a time when we cele-
brate Moore Costello & Hart— and a

time to recognize the wonderful things
that firm was. But our clients aren’t
interested in celebrating the legacy,
they need their will drafted.”

At Larkin, six hires all in a
day’s work
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Larkin Hoffman last month added five lawyers and a paralegal. They are, left to right: Anita Plunkett, Tara
Mattessich, J. Patrick Plunkett, Phyllis Karasov, Andrew Moran, Brandi Kerber



The Larkin firm made the first con-
tact with the former Moore, Costello &
Hart lawyers and met with them over a
series of lunch meetings the week of
Aug. 13. It became clear that not only
would the Moore, Costello & Hart
lawyers bring with them ready books of
business, they would also fit in from a
personality standpoint, Larkin Hoffman
President Bill Griffith said. 

The conversations continued into
the weekend of Aug. 18 with the St.
Paul lawyers and the leadership team at
Larkin Hoffman. The decision was
finalized Aug. 20 and a press release
announcing the new hires went out
Aug. 22. 

“It was kind of a question of how
quickly can we get to know each other,”
Griffith said. 

The process was made easier,
Griffith said, because of the familiarity
between the two groups. Larkin
lawyers knew the new hires and even
referred business to them in the past.  

Further, growth is a strategic goal,
especially in the practice areas the new
lawyers work in, so the firm had office
space and support staff available to
absorb the added attorneys right away.
The firm didn’t add new practice
groups with the hires, but rather
strengthened the ones the firm already
had, Griffith said. With the additions,
the firm now has 77 attorneys. 

“Sometimes when these opportuni-
ties come up, you don’t know who you
are dealing with,” he said. “[Moore,
Costello & Hart] was a well established
firm which made it easy for us. They
are strong in corporate law, estate plan-
ning, real estate and probate and so are
we. We like our size, but we also know
that to continue our practice, we have
to grow in those areas where our
clients’ needs are. This was a strategic
opportunity to do that.”

Mattessich said she didn’t miss a

beat in her practice. 
“The transition has been phenome-

nal. From Day 1 we all had email
address, telephone numbers and
offices so we could start work immedi-
ately,” she said. 

The move is already paying off.
Plunkett said that he and his St. Paul
colleagues will be able to take advan-
tage of Larkin Hoffman’s larger firm
resources. For their manufacturing
clients that do business in the
Caribbean, Africa and South America
the Larkin firm’s international practice

area will be useful. He also plans to tap
in to Larkin’s land use planning practice
area.

“We didn’t do land use work so it was
difficult to tell clients that we couldn’t
help them meet with city council or
municipal officials to talk to with them
about set back requirements or other
issues. That is very important to many

of our clients,” he said. 
The five Moore, Costello & Hart

lawyers wanted to continue to practice
law together and join a new firm as a
package deal. They had a few addition-
al criteria when searching for a new
home. 

“The No. 1 priority was the quality of
the lawyers. We wanted to make sure
these were top drawer folks and that
was an easy hurdle,” Plunkett said.
“The second thing was we were looking
for a firm that dovetailed with our prac-
tice areas without conflicts. We didn’t
want to have a situation where their
existing clients conflicted with any of
ours and we would have to turn any
business away.”

Griffith said after the conflict check
was satisfactorily completed, the rest
of the deal fell in to place. The firm had
room to move the new attorneys into
offices immediately. They all had email
addresses and phone numbers on their
first day of work. Even the issue of pay
was decided quickly and easily, he said. 

“Our compensation system is open to
all shareholders and objectively driven,
under the circumstances, it wasn’t diffi-
cult to reach agreement on compensa-
tion,” Griffith said.

So far one of the only adjustments
has been an aesthetic one. 

“[Larkin] uses a different file folder
than we did. It might take a while to get
used to the feel of a file,” Plunkett said.  

   Larkin ‘We wanted to make sure these were top drawer

folks.’
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Total attorneys at Larkin Hoffman 
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“
“We like our size, but we

also know that to continue

our practice, we have to

grow in those areas where

our clients’ needs are. 

This was a strategic 

opportunity to do that.”

— Bill Griffith, president,

Larkin Hoffman


